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Eric Robinson
Bulldozer Operator

What would people be
surprised if they knew
about you?

People would be surprised
if they knew | had a big
heart.

What is your least favorite
food?

Tomatoes. They have stuff
in there that is not good for
your intestines. | read up on
food a lot.

When are you the happi-
est?

When I’'m out riding my
Harley Davison and also my
side-by-side that | go mud-
ding in.

If you could write a book
about yourself, what would
you name it?

The Life and Days of Eric
Robinson

a monthly insight into PPLLC
Employee Highlight—Eric Robinson

been with PPLLC since March 29, 2019 as a Bulldozer Operator.

found out.

working.

e some food.

APRIL 2020

The April edition of Laskeside continues to highlight our employees with a mission to get to
know our fellow employees better. This month we are highlighting Eric Robinson, who has

Eric was asked a series of questions to help us get to know him better. Let’s see what we

How did you first learn about PPLLC? | was a walk-in and turned in an application.

What are three words that you would use to describe yourself? Nice, Outgoing, and Hard-

If you were stuck on an island, what three things would you bring? My clothes, a knife, and

If you could interview one person (dead or alive) who would it be? If | could interview someone
it would be my mother, she passed away in 2011. With the interview, | would be able to hear

from her again.

What is your favorite travel spot? | have been so many places, but one spot | would travel to is

Erie, Pennsylvania because its where | was born.

If you were an animal what would you be? A bear just so | can get my aggressions out.

What is one TV show/movie you are ashamed to admit you love? Sons of Anarchy—it was

about a biker club.

What was the first concert you attended? Creed was the first concert ever. | had a blast in Zeph-

yrhills, Florida.

What is your hidden talent? | am a man of many talents. | am a mechanic and operator. |

worked on a tractor back at home—started when | was 12 years old.

What advice would you give recent new hires? Watch over other workers and be safe with the

virus going on. | tell them to keep a healthy distance and wash your hands.
Would you rather be a tiny elephant or a giant hamster? A giant ham-

ster.

Thank you, Eric, for being a team player and allowing us to get to know
you better!
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Thank you all for your service and
dedication. PPLLC appreciates you!

HAPPY - |
BIRZHDAY!

02/29 Emanuel Flecha
03/01 Troy Tate

03/02 Deborasha Murray
03/03 Domingo De Anda

3/04 Charles Montgomery
Tracy Woodson

3/05 Michael Dickerson
Allen Guidry
Tyler Mathis

1Year
4/1 Terrence Honore
4/2 Devin Howard
4/3 Douglas Bryan
Darby Loggins
4/12 Frederick Navailhon
4/15 Russell Austin
4/22 Joseph Hicks
Roger Cockerham
Luis Cano
4/29 Stewart Buck
Lionul Patterson

3/09 Steven Cook

03/23 James Grizzle
Stephen Hawes
Traci Torres

2 Years

4/30 Christopher Ham- "'
ilton \ re T
‘e~ ‘s

7 Years
4/1 Guy Brignac ‘< x

20 Years
4/17 Wilson Buttram

25 Years
Hans Wientjes ‘)

04/02 Amanda Palmisano
Lisa Weaver

04/05 Guy Brignac

04/14 Terry Honore
Timothy “Tim” Mathis
Fernando Jiminez

04/22 Veronica Washington
Frederick Navailhon

04/23 Emanuel Flecha

04/23 Daniel Hernandez

04/24 Thu Vo

04/25 Andree Franklin

04/27 Shondreka “Renea” Helire


mailto:mary.leblanc@pontchpartners.com

H U MAN Kristyn Harris

RESO U RC ES Human Resources Manager
N e kristyn.harris@pontchpartners.com

Have a happy and safe Easter week-
end!

Palm Sunday
April 5th

Good Friday
April 10th

Pontchartrain Partners, LLC’s Corporate Office will not be open
for business on Good Friday due to Coronavirus prevention efforts,

Easter Sunda}’ but Corporate Office employees will be teleworking. If you are
April 12th working in the field check with your direct Project Manager to
confirm if your project is scheduled to observe the Good Friday

holiday or not.

Easter Egg Hunt-The Social Distancing Way

SOCIAL DISTANCING EASTER EGG HUNT

Color, cut out, and hang these Easter eggs in a window. When you go for & walk, count how many Easter eggs you see!
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EMPLOYEE RIGHT

PAID SICK LEAVE AND EXPANDED FAMILY AND MEDICAL LEA
UNDER THE FAMILIES FIRST CORONAVIRUS RESPONSE ACT

The Families First Coronavirus Response Act (FFCRA or Act) requires ceriain employers to provide their
employees with paid sick leave and expanded family and medical leave for specified reasons related to COWVID-18.
These provisions will apply from April 1, 2020 through December 31, 2020.

* PAID LEAVE ENTITLEMENTS
Generally, employers covered under the Act must provide employees:
Up to two weeks (B0 hours, or a part-time employes’s two-week eguivalent) of paid sick leave based on the higher of
their regular rate of pay, or the applicable state or Federal minimum wage, paid at:
= 100% for qualifying reasons #1-3 below, up to 5511 daily and 35,110 fotal;
= F for gualifying reasons #4 and 8 below, up to 3200 daily and §2 000 total; and
= Up to 12 weeks of paid sick leave and expanded family and medical leave paid at % for gualifying reason #5
below for up to $200 daily and 512,000 total.

A part-time employee is eligible for leave fior the number of hours that the employee is nomally scheduled fo work
over that perod.

* ELIGIELE EMPLOYEES

In general, employees of private sector employers with fewer than 500 employees, and certain public secior
employers, are eligible for up o two weeks of fully or partially paid sick leave for COVID-18 related reasons (see below).
Employees whao have been employed for at least 30 days prior to their leave request may be eligible for up o an
additional 10 weeks of partially paid expanded family and medical leave for reason #5 below.

* QUALIFYING REASONS FOR LEAVE RELATED TO COVID-19
An employee is entiled fo take leave related to COVID-18 i the employee is unable to work, including unable to
telework, because the employes:

1. is subjectio a Federal, State, or local gquaraniine or &. is caring for his or her child whose school or
isolation order related fo COVID-15; place of care is closed (or child care provider is

2. hast ivised by & heallh ider to unavailable) due to COVID-18 related reasons; or

self-guarantine related to COVID-18; G. is experencing any other substantialby-similar

P P— P ; condition specified by the U.S. Deparment of
3. is experencing COVID-19 symptoms and is seeking :

a medical diagnosis: Health and Human Services.

4. is caring for an individual subject to an order described
im (1) or self-guaranfine as described in (2);

* ENFORCEMENT
The U.5. Department of Labor's Wage and Howr Division (WHD) has the authority to imnvestigate and enforce compliance
with the FFCRA. Employers may not discharge, discipline, or otherwise discriminate against any employee who
lawfully takes paid sick leave or expanded family and medical leave under the FFCRA, files a complaint, or institutes a
proceeding under or related to this Act. Employers in violation of the provisions of the FFCRA will be subject to penalties
and enforcement by WHD.

For additional information

or to file a complaint:
WAGE AND HOUR DIVISION 41-866-487-9243

UNITED STATES DEFARTMENT OF LABOR TTY: 1-AT77-BRY-5627
dol.gov/agencies/whd
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Robert Dubose

SAFETY M ATTERS Safety Director

robert.dubose@pontchpartners.com

COVID-19 Job Site Practices

All contractors should incorporate COVID-19 transmission and prevention into all job hazard analyses (JHAs) and pre-
task safety planning for all aspects of the work. This tool is provided solely as a guideline for contractors and is not to
be relied upon to prevent the spread or transmission of COVID-19 or prevent a safety violation from being issued by a
jurisdictional authority. This is not legal advice. Contractors should continually evaluate the specific hazards at their job
sites along with the Centers for Disease Control and Prevention (CDC) recommendations to determine the most
appropriate job hazard analysis for the project/task asit relates to the spread and/or transmission of COVID -19.

Worker Personal Resgonsibilities

+ Employees need to take steps to protect themselves. Refer to CDC guideline: How to Protect Yourself.

+ If employees have symptoms of acute respiratory illness (i.e., fever, cough, shortness of breath), they must stay
home and not come to work until free of symptoms for at least 72 hours, without the use of medicine, or as
recommended by the CDC. Refer to CDC guideline: What To Do if You Are Sick.

+  Employees must notify their supervisors and stay home if they are sick. They must consult medical attention if they
develop symptoms of acute respiratory illness. Refer to CDC guideline: What To Do if You Are Sick.

Social Distancing

*+  Work in occupied areas should be limited to only those tasks that are strictly necessary.

o Limit physical contact with others. Direct employees to increase personal space (to at least 6 feet, where
possible).

When possible, limit out-of-office meetings and replace them with phone or online meetings.

o Take breaks and lunch in shifts to reduce the size of the group in the lunch area at any one time to less than 10
people.

o0 Subcontractor foremen and project managers should communicate with their general contractors about
prohibiting large gatherings (currently no more than 10 people) on the job site, such as the all-hands meeting
and all-hands lunches.

General Job Site / Office Practices

+  Employers should reference the CDC's |nterim Guidance for Businesses and Employers. Employers should check CDC
recommendations frequently and update JHAs and safety plans accordingly.

o Employers should consider designating a representative to monitor for signs of illness in the workplace, and if
someone is showing symptoms, ask them to leave. They should NOT be allowed to enter any occupied area
before leaving.

o Employers should consider designating a representative to take employees' temperatures with a digital
forehead thermometer that is disinfected appropriately between applications. Note that some people with
COVID -19 may not have a fever, so this should not be the only means of detection.
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Robert Dubose

SAFETY M ATTERS Safety Director

robert.dubose@pontchpartners.com

» If an employee is well but has a family member at home with COVID-19, they should notify their supervisor. Refer to_
CDC guidance for how to conduct a risk assessment.

+ If an employee is confirmed to have COVID-19, inform fellow employees of possible exposure to COVID-19 in the
workplace, but maintain confidentiality as required by the Americans With Disabilities Act (ADA). Ask the affected
employee to identify those other employees whom he/she came into contact with before the employee departs.
Employees who worked in close proximity (3- to 6-feet) to a coworker with confirmed COVID-19 should also be sent
home and referred to CDC guidance for how to conduct a risk assessment.

+ Attendance at safety meetings should be communicated verbally and the foreman/superintendent will sign in each
attendee. Contractors should not pass around a sign-in sheet or mobile device (iPad, tablet, or mobile phone) to
confirm attendance.

o iPad and mobile device use should be limited to a single user.

Personal Protective Esuiement {PPE)

+ Gloves: Gloves should be worn at all times while on site. The type of glove worn should be appropriate to the task. If
gloves are not typically required for the task, then any type of glove is acceptable, including latex gloves.

+ Eye protection: Eye protection should be worn all times while onsite.

+ The CDC is currently not recommending that healthy people wear face masks. On March 17, 2020, the government
asked all construction companies to donate N95 face masks to local hospitals and forego future orders for the time
being. Contractors should continue to provide and direct employees to wear face masks if required by the work.

nitation an leanlin

+  Promote frequent and thorough hand washing with soap and running water for at least 20 seconds. Employers
should also provide hand sanitizer when hand washing facilities are not available. Refer to CDC guideline: \When and
How to Wash YourHands.

o All workers should wash hands often, especially before eating, smoking, or drinking, and after blowing your
nose, coughing, or sneezing. Workers should refrain from touching their face.

o Allsites should have hand washing stations readily available to all workers onsite. If you have a large site, geta
hand washing station from your portable job site toilet provider.

Providing hand sanitizer is acceptable in the interim between availability of hand washing facilities.

All workers should wash hands before and after entering any unit, as well as regularly and periodically
throughout the day.

o Some job sites may have access to hot water for hand washing. If this is an option, please get permission from
the facility owner to use their sink and disinfect frequently.

o If on a remote project, fill an Igloo-type water cooler with water (hot water, if available) and label "hand washing
only." This is a good option for vehicles as well. The CDC has posters and fact sheets available for posting.

o Subcontractor foremen and project managers shall communicate with their general contractor as to what steps
the general contractor is taking to provide adequate sanitary/handwashing facilities on the project.

+ Disinfect frequently touched surfaces within the workplace multiple times each day. Refer to CDC guideline: Clean
& Disinfect.

o Disinfectant wipes should be available and used to wipe down any surfaces (doorknobs, keyboards, remote
controls, desks) that are commonly touched periodically each day.
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SAFETY M ATTERS Safety Director
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o Portablejobsitetoilets shouldbe cleaned bytheleasingcompany atleasttwice perweek (disinfected onthe
inside). Double check that hand sanitizer dispensers are filled-if not, fill them. Frequently touched items (i.e.,
door pulls and toilet seats) should be disinfected frequently, ideally after each use.

o Job site offices/trailers and break/lunchrooms must be cleaned at least twice per day.

Employees performing cleaning will be issued proper PPE, such as nitrile gloves and eye or face protection as
needed.

o Maintain Material Safety Data Sheets (MSDS) of all disinfectants on site.

*  Employers should provide tissues and encourage employees to cover their noses and mouths with a tissue (or elbow or
shoulder if a tissue is not available) when coughing or sneezing. Wash your hands after each time you cough,
sneeze, or blow your nose, and any time before touching your face or food. Refer to CDC guideline: Coughing &
Sneezing.

o Any trash from the trailers or the job site should be changed frequently by someone wearing gloves. After
changing the trash, the employee should throw the gloves away and wash their hands.

Job Site Visitors

+ Restrict the number of visitors to the job site, including the trailer or office.

« Allvisitors should be screened in advance. If the visitor can answer "yes" to any of the following questions (without
identifying which question applies), the visitor will not be permitted to access the facility.

o Have you been asked to self-quarantine since December 2019?
o Have you been in close contact with any person(s) who has been asked to self-quarantine since December 2019?

o Have you experienced a recent onset of any iliness-related symptoms, such as fever, cough, or shortness of
breath?

Have you traveled outside of North America in the past 14 days?

Have you been in close contact with any person(s) who have traveled outside of North America in the last 14
days?

o Have you been in close contact with any person(s) who has been diagnosed with COVID-19?

Workers Entering Occugied Buildings and Homes

Many contractors and service technicians perform construction and maintenance activities within occupied homes, office
buildings, and other establishments. Although these are not large job sites, these work locations present their own unique
hazards with regards to COVID -19 exposures. Plumbers, electricians, and heating, ventilation, and air conditioning
(HVAC) technicians are examples of these types of workers. All such workers should evaluate the specific hazards when
determining best practices related to COVID -19.

+ Require the customer to clean and sanitize the work area prior to the workers' arrival onsite.

+ Technicians should sanitize the work areas themselves upon arrival, throughout the workday, and immediately
before departure. Refer to CDC guideline: Clean & Disinfect.

* Require customers to keep household pets away from work area.
«  Ask that occupants keep a personal distance of 10 feet at minimum.

+ Do not accept payments on site (no cash or checks exchanged). Require electronic payments over the phone or
online.

«  Workers should wash hands immediately before starting and after completing the work. Refer to CDC guideline:_
When and How to Wash YourHands.
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